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10 DisLributio:; 

LOS ALA~-10$ SCICNTIFIC LAGORATORY 
lJNlvfnf•lrY OF" CA.LIF"ORNIA 

LOS ,_LAMOS. NEW Mr'.XICO 

OFFICE MEMORANDUM 

DATE: 

FROM Dir<'ctor's <1fficc 

SULJJECT: s,\l.AW1' \..'1\:;r' --;·1::\ \:;L A::n Si_'.l\SJSiT~:cE ;'(lLJCTES 
J'\JR P1\c1rrr; i'i:,1·:n;c cF0:1:;us 

SYMBOL MD 
BEST COPY AVAILABLE 

Ef[1:cti'JC d•.1ri1,;; opC'rational periods Lht~ followin~; pnli.c:ies will apply 
for PPG lesl ope rat i<>11s: 

1. \.!l)rkweek 

/In f'Xtcncl,•d \vl'T"',\.:(•i·r-: pf ',i, li<H:r\ h;1s h(·en cst.1hl i.slicd fnr 1.,\'.;L employees 
assign<'d Lu Pl'C - l nt <-.1·,i-.1; 1•d \.Jork ~;ubjl'cl t" L l:c co11'! i l i <'llS sc l f0rt h 
below. PP\. - lnt•·;;ratcd ·.,'Prk covers opt-ratio1;s at all Pflcific locati<•ns 
including thl' Sta~1· oi· i!:n•aii. 

(a) Emp lo:.'('C s 1-1 i 11 lie l' laced on the ext (•J1dL·d wnr h.icr· k 11a v ra tc only i f 
tlw T1·.-n·cl. :~'"]dcst ;n1thorL:in1, lra'1vl to Lhe tcc:l site conLains a 
statcuwnt: 1iy t i1t: llivj sion L(·;id,'r or ll, p<• rL111c11L ll(';1d t h.1t t lw 
cXlC'ndc-d Wl\rk,.,rc·ck is applicable. C>lis\'rvcrs and casua 1 vi sit11rs 
will not be t·li;;il•lc for tllt' ('Xtcndcd work'v:f'(·k pay rate. 

(b) The extended workwcl'k pay rate wh.-n a11t:h<>ri2vd will be effective 
upon Llil' di.Jy of arrival at tlw crnplovl'•''s duty posl in the State 
of Hawaii ,,r upon the day of <frparlurc f1·0~1 the State of Hawaii 
to his duty riost outsi dc the State. It wi 11 rc1nain in cff1,ct 
through the day of departure from the Pl'C duly post. 

(c) When an employee is dircctc>d lo use milit;:irv surface or air 
trnnspo1·tacion, the cxternkJ workweek will be in effect (or 
the period the employee is on hoard. 

(d) The employee will not he eligible for the extended workweek pay 
rate for periods of vacation or leave without pay. 

(e) The cxternh'd workweek pay rate is computed on the employee's basic 
salary or basic hourly rate, not basic salary or basic l1ourly rate 
plus differential allowance. 

2. Differential Allowance 

(a) A di[ferc'.nti.11 allowance of 25% of lll<' f'mploycc's basic salary 
or basic hourly rate for a r,o 11•1;11· w1.:ck, but not less than 
$150,00 per month will be paid L11 employees assigned to the 
following duty posts in the Pacific,\,,,,,'. (1) all locations 
outside the State of l!awai i, and (2) airborne operational 
aircrnft. 
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2. In eddit:ton to applying tha dii:forential allo;Jn;:;ce to oU 
ground loc.o.tions in the Pncific Provinz Grouncs outoidc the 
State of lb::aii, ue propose to pay the diffc:cc:-it:ial to C'1)lcyces 
on dayn when they fly in opcratio~l aircraft, suc:1 a:: th~ 
C-135.t\'o modified for tlia~c~tic uce and the B-57F'o uncJ for 
cloud sa"':l;>ling. D-.;;ty in these eircr.:lft is so onerous c;.--rd uucom­
fo:rto.ble for civilicn personnel not e.ccustCY.ned to each v..n 
environr.1ent tbnt ua Gtron~ly belicvo t.r.ey at'e entitled to tha 
additioruil ca-ilp~nGnt ion. 

We shall be h-uppy to discuss our proposed policy uith you in further 
detail. 

bees a. G. Luckey, Sandia• w/eni:.. 
Richard Connell, LRL, v/enc. -:''-:::~ 
w. B. Harford, LRL, w/enc. , --· 
Alvin C. Grcvac;. w/enc. 
Armai:d Kelly. y/enc. 
E. R. Laymen, u/ene. 
Mail & Records, w/enc. 
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Very truly yourt.1. 

Henry R. I:cyt 
Avniotru:i.t Director 
for Administration 
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